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Teitl y Swydd Arweinydd Prosiect — Datblygu Economaidd

Lleoliad Rhyddid i weithio o bell ac yn ein swyddfa yng Nghaerdydd
Yn atebol i Pennaeth Datblygu Economaidd
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Graddfa’r Swydd | gradd 4

Cyflog £42 836 y flwyddyn
Cyfnod Parhaol

Gwybodaeth am Hwb Gwyddorau Bywyd Cymru

Nod Hwb Gwyddorau Bywyd Cymru yw sicrhau mai Cymru yw'r gyrchfan flaenllaw ar
gyfer arloesi ym maes iechyd, gofal a llesiant. Fel catalydd dros newid, rydyn ni’n
cefnogi’r gwaith o ddatblygu a mabwysiadu atebion iechyd a gofal cymdeithasol sy’n
gwneud gwahaniaeth cadarnhaol i fywydau pobl ar hyd a lled y wlad. Mae ein
cenhadaeth yn cynnwys:

= Cynnull diwydiant, gofal iechyd, gofal cymdeithasol a’r byd academaidd i rannu
syniadau, nodi anghenion, a meithrin cydweithio.

= |Integreiddio’r ecosystem arloesi, gan osod Cymru fel sbardun pwerus ar gyfer
arloesi ym maes iechyd.

= Cyflymu’r broses o fabwysiadu atebion trawsnewidiol i sbarduno newid yn vy
system.

= Eirioli dros iechyd a llesiant economaidd, codi proffi Cymru, a denu
buddsoddiad.

PRIF BWRPAS Y SWYDD:

Rydyn ni’n chwilio am rywun rhagorol i ymuno &'n tim fel Arweinydd Prosiect i ddarparu
dadansoddiad economaidd o'r sector gwyddorau bywyd a’r maes iechyd i gefnogi
prosiectau datblygu economaidd. Bydd y rheini sy’n rhannu ein gwerthoedd o ran
tegwch, urddas a pharch yn gallu gweithio gyda ni i'n helpu i adeiladu ar ein
llwyddiannau, a sicrhau bod ein gweledigaeth uchelgeisiol yn cael ei gwireddu.

Bydd y brif rdl yn canolbwyntio ar helpu i sbarduno gweithgarwch datblygu economaidd
yn Hwb Gwyddorau Bywyd Cymru a thrwy hynny gefnogi twf y sector gwyddorau
bywyd yng Nghymru. Y rél eilaidd fydd darparu rhyw lefel o ddadansoddiad
economaidd iechyd i'r sefydliad ehangach i gefnogi’r gwaith o ddewis a chyflawni
prosiectau.

Bydd y Pennaeth Datblygu Economaidd a deiliad y swydd yn cytuno ar ddisgrifiad
swydd terfynol ar adeg briodol.



Bydd liwyddiant yn y swydd yn cael ei asesu mewn perthynas ag amcanion unigol.
Caiff perfformiad hefyd ei fesur yn erbyn cyflawniad cyffredinol y cynllun gweithredol
/ busnes yn erbyn gofynion Llythyr Cylch Gwaith Llywodraeth Cymru.

Ein Gwerthoedd:

Angerdd — Rydyn ni wedi ymrwymo i wneud gwahaniaeth drwy arloesi effeithiol
yng Nghymru.

Cydweithredu — Rydyn ni'n ymgysylltu &’n rhanddeiliaid a’n cydweithwyr i
sbarduno newid.

Arbenigedd — Rydyn ni’n rhagori yn ein set sgiliau amrywiol, gan ddefnyddio
ein harbenigedd i gyflawni nodau uchelgeisiol.

Proffesiynoldeb — Rydyn ni wedi ymrwymo i ragori ym mhopeth a wnawn.

Y PRIF DDYLETSWYDDAU A CHYFRIFOLDEBAU:

Cyfrannu at lunio cynlluniau datblygu economaidd Hwb Gwyddorau Bywyd
Cymru, gan nodi problemau a rhoi manylion y dewis priodol o flaenoriaethau ar
gyfer dadansoddiadau economaidd newydd

Ymgymryd & modelu economaidd gwreiddiol ym maes iechyd

Cysylltu & phobl fewnol ac allanol fel y bo'n briodol i nodi cyd-destun a diben y
dadansoddiad

Gwerthuso’r dystiolaeth sydd ar gael a nodi gofynion data paramedrau modelau

Gweithredu modelau cadarn a llawn gwybodaeth gan ddefnyddio technegau
sy’n briodol yn fethodolegol

Darparu dadansoddiad priodol o ansicrwydd o ran paramedrau a
phenderfyniadau mewn dadansoddiadau sensitifrwydd llawn gwybodaeth

Cyflwyno dulliau modelu a chanlyniadau i dimau prosiect/rhaglen a helpu i
ystyried y dystiolaeth

Darparu manylion ysgrifenedig clir a chynhwysfawr o’r holl ddadansoddiadau
Datblygu a chynnal cofnodion gwaith i sicrhau trywydd archwilio, gan gynnwys
cronfeydd data llyfryddol, cofnodion o chwiliadau llenyddiaeth, a ffynonellau
data

Gwerthuso risg a’i heffaith ar brosiectau, a’u huwchgyfeirio yn 6l yr angen

Cysylltu ag arbenigwyr perthnasol pan fo angen

Bod yn ymwybodol o ddatblygiadau polisi a strategol a newidiadau
deddfwriaethol, a’'u dadansoddi’n genedlaethol ac yn rhyngwladol

Cyfrannu at ddatblygu dulliau a phrosesau priodol ar gyfer asesu tystiolaeth,
ymchwil/gwerthuso ac allbynnau eraill

Darparu arbenigedd technegol i gydweithwyr



Cyffredinol

Hyrwyddo a chefnogir gwaith o gyflawni cenhadaeth, gweledigaeth,
gwerthoedd a nodau’r Cwmni.

Cyflawni cyfrifoldebau'r swydd bob amser gan roi sylw dyledus i gydraddoldeb,
amrywiaeth, a chynhwysiant a gwerthoedd sefydliadol Hwb Gwyddorau Bywyd
Cymru.

Cynnal safon uchel o ran cywirdeb yng nghyswllt materion ariannol, personél a
phroffesiynol, cynnal cysylitiadau da & chydweithwyr a phartneriaid allanol, a
gweithredu’n unol & chod ymddygiad Hwb Gwyddorau Bywyd Cymru.

Cynnal perthynas waith effeithiol gyda thim a phartneriaid ehangach Hwb
Gwyddorau Bywyd Cymru, gan rannu gwybodaeth ac adborth i sicrhau dull
integredig o gyflawni nodau ac amcanion (allbynnau, canlyniadau a
manteision), a chefnogi cysylltedd rhwng pob agwedd ar waith Hwb Gwyddorau
Bywyd Cymru.

Cydymffurfio &'r Ddeddf Diogelu Data a chynnal cyfrinachedd; gan gynnwys pob
agwedd ar ofynion rheoli data a gwybodaeth; casglu, storio, dosbarthu, archifo
ac, yn y pen draw, dinistrio gwybodaeth i gefnogir gwaith o wneud
penderfyniadau a chyflawni, a monitro, adrodd a darparu tystiolaeth o
berfformiad.

Nid bwriad y disgrifiad swydd yw cynnwys pob agwedd ar y swydd, ond yn
hytrach rhoi diffiniad clir o bwrpas, cyfrifoldebau a dimensiynau sylfaenol y
gwaith. Hefyd, disgwylir i ddeiliad y swydd gyflawni pob tasg berthnasol a
rhesymol arall y mae’r rheolwyr llinell yn ei rhoi iddo.



MANYLION Y PERSON

RHINWEDDAU
Gwybodaeth

HANFODOL

Dealltwriaeth o ddatblygu
canllawiau, asesu technoleg
lechyd a/neu ddulliau ymchwil ac
asesu iechyd y cyhoedd

DYMUNOL

Cefndir ym maes economeg
iechyd neu wybodaeth/profiad
yny maes

Dealltwriaeth o’r cyd-destun
cymdeithasol, gwleidyddol,
economaidd a thechnegol y
mae’r GIG yn gweithredu ynddo

Gwybodaeth am weithio gyda
data iechyd a gofal iechyd a
gesglir yn rheolaidd

Profiad

Profiad o arfarnu llenyddiaeth
iechyd (economaidd) yn
feirniadol

Profiad o weithio mewn
amgylchedd ymchwil
amlddisgyblaethol (academaidd
neu glinigol)

Profiad o weithio gyda
defnyddwyr gwasanaethau
iechyd a/neu ofal cymdeithasol

Sgiliau a Gallu

Yn benderfynol ac yn meddu ar
allu i ddatrys problemau
cymhleth gan roi sylw i fanylion,
a dull trylwyr a systematig

Agwedd hyblyg at amgylchedd
gwaith a gallu gweithio’n
annibynnol ac yn rhan o dim

Defnyddio meddalwedd rheoli
swyddfa safonol a thrin modelau
economaidd (pan fo angen)
mewn pecynnau meddalwedd
arbenigol

Trefnu a chynllunio llwyth gwaith
personol o ystyried nifer o
ganllawiau ar wahanol gamau
datblygu.

Sgiliau laith




GOFYNION YCHWANEGOL

= Rhaid i ymgeiswyr llwyddiannus gael gwiriad diogelwch gan y gwasanaeth
datgelu a gwahardd.

= Bod yn barod i weithio’n hyblyg i ddiwallu anghenion rhesymol y cwmni.

= Hunangynhaliol o ran defnyddio technoleg gwybodaeth a chyfathrebu.

= Trwydded yrru ddilys a'’i gludiant ei hun. Fodd bynnag, fel cyflogwr cyfle cyfartal,
rydyn ni’n croesawu ceisiadau gan bobl sy’n gallu gwneud trefniadau teithio
addas o fath arall.

Nid bwriad y disgrifiad swydd yw cynnwys pob agwedd ar y swydd, ond yn hytrach rhoi
diffiniad clir o bwrpas, cyfrifoldebau a dimensiynau sylfaenol y gwaith.

Yn ogystal a'r hyn sydd wedi’i gynnwys yn y disgrifiad hwn, mae disgwyl i ddeiliad y
swydd gyflawni pob tasg berthnasol a rhesymol arall y mae’r rheolwyr llinell yn ei rhoi
iddo.

Mae Hwb Gwyddorau Bywyd Cymru Cyf yn cydnabod ei bod yn bwysig datblygu a
meithrin ei weithlu dwyieithog ac mae’n croesawu ceisiadau ar gyfer unrhyw swydd
gan unigolion sy’n dangos eu bod yn gallu gweithio yn y Gymraeg a'r Saesneg.

Mae Hwb Gwyddorau Bywyd Cymru yn gyflogwr cyfle cyfartal ac mae’n annog
ceisiadau gan ymgeiswyr cymwys waeth beth fo’'u rhyw, hil, anabledd, oed,
cyfeiriadedd rhywiol, ailbennu rhywedd, crefydd neu gred, statws priodasol, neu
feichiogrwydd a mamolaeth.
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JOB DESCRIPTION & PERSON SPECIFICATION

Job Title Project Lead — Economic Development

Location Blend your working time remotely and at our Cardiff office
Responsible to Head of Economic Development

Direct Reports 0

Job Grade Grade 4

Salary £42 836 pa

Term Permanent

About Life Sciences Hub Wales

Life Sciences Hub Wales aims to make Wales the leading destination for health, care,
and wellbeing innovation. We act as a catalyst for change, supporting the development
and adoption of health and social care solutions that positively impact people’s lives
across the nation. Our mission includes:

= Convening industry, healthcare, social care, and academia to share ideas,
identify needs, and foster collaboration.

= Integrating the innovation ecosystem, positioning Wales as a powerful driver of
health innovation.

= Accelerating the adoption of transformative solutions to drive system change.

= Advocating for health and economic wellbeing, raising Wales’s profile, and
attracting investment.

MAIN PURPOSE OF ROLE:

We are looking for someone exceptional to join our team as Project Lead to provide
life science sector and health economic analysis to support economic development
projects. Who shares our values of fairness, dignity and respect and can work with us
to build upon our achievements and ensure our ambitious vision becomes a reality.

The primary role will be focused on helping to drive economic development activity
within LSHW and thereby supporting the growth of the Welsh life sciences sector. The
secondary role will be to provide some level of health economic analysis to the wider
organisation to support project selection and delivery.

The Head of Economic Development and the post holder will agree a final job
description at an appropriate time.

The success of the role will be assessed against individual objectives. Performance
will also be judged against the overall delivery of the operational / business plan against
the requirements of the Welsh Government remit Letter.



Our Values:

Passionate — We're committed to making a difference through impactful
innovation in Wales.

Collaborative — We actively engage with our stakeholders and colleagues to
drive change.

Expert — We excel in our diverse skill set, using our expertise to achieve
ambitious goals.

Professional — We are committed to excellence in everything we do.

MAIN DUTIES & RESPONSIBILITIES:

Contribute to the development of LSHW’s economic development plans
identifying issues and detailing the appropriate selection of priorities for new
economic analyses

Undertake original health economic modelling

Liaising with internal and external persons as appropriate to specify context and
purpose of analysis

Evaluating available evidence and identifying data requirements for the
parameterisation of models

Implementing robust and informative models using methodologically
appropriate techniques

Providing appropriate analysis of parameter and decision uncertainty in
informative sensitivity analyses

Presenting modelling methods and results to project/programme teams and
assisting in their consideration of the evidence

Providing clear and comprehensive written details of all analyses

Develop and maintain records of work to ensure an audit trail, including
bibliographic databases, records of literature searches, and data sources

Evaluate risk and its impact on projects and escalate as necessary
Liaise with relevant experts when necessary

Keep abreast of and analyse policy and strategic developments and legislative
changes both nationally and internationally

Contribute to the development of appropriate methods and processes for
assessing evidence, research/evaluation and other outputs

Provide technical expertise to colleagues



General

= Promote and support the achievement of the Company’s mission, vision,
values, and goals at every opportunity.

= Always carry out the responsibilities of the post with due regard to equality,
diversity, and inclusion and LSHWs organisational values.

= Maintain a high standard of probity in professional, personnel and financial
matters, maintaining good relations with colleagues and external partners and
to act in accordance with the LSHW'’s code of conduct.

= Maintain effective working relationships with the wider LSHW team and
partners, sharing intelligence and feedback to secure an integrated approach to
the achievement of aims and objectives (outputs, outcomes, and benefits), and
support connectivity between all areas of LSHW work.

= Comply with the Data Protection Act and the maintenance of confidentiality;
including all aspects of data and information management requirements;
collection, storage, dissemination, archiving and eventual destruction of
information to support decision making and delivery activity, and monitoring,
reporting, and evidencing performance.

= This Job Description is not intended to be exhaustive in every respect, but rather
to clearly define the fundamental purpose, responsibilities and dimensions for
the role. In addition, the post holder will be expected to undertake all other
reasonable and related tasks allocated by line management.



PERSON SPECIFICATION

ATTRIBUTES
Knowledge

ESSENTIAL

Understanding of guideline
development, health technology
assessment and/or public health
research and assessment
methods

DESIRABLE

A health economics background
or knowledge/experience in
health economics

An understanding of the social,
political, economic and technical
context within which the NHS
operates

Knowledge of working with
routinely collected health and
healthcare data

Experience

Experience of critically appraising
health (economic) literature

Experience of working within a
multidisciplinary research
environment (academic or
clinical)

Experience of working with
health and/or social care service
users

Skills & Ability

Aptitude and determination to
resolve complex problems with
attention to detail, and a
thorough and systematic
approach

Flexible attitude to working
environment and ability to work
independently as well as part of a
team

Use standard office management

software and manipulate
economic models (when
necessary) in specialised

software packages

Organise and plan personal
workload given multiple
guidelines at different stages of
development.

Language Skills




ADDITIONAL REQUIREMENTS
Successful candidates must pass a disclosure and barring security check.
= Willingness to work flexibly to meet the reasonable needs of the company.
= Self-sufficient in use of information and communications technology.
= Valid driving license and own transport. However, as an equal opportunity
employer, we welcome applications from those who are able to make
alternative, suitable travel arrangements.

This role description is not intended to be exhaustive in every respect, but rather to
clearly define the fundamental purpose, responsibilities and dimensions for the role.

In addition to the contents of this role description, the post holder will be expected to
undertake all other reasonable and related tasks allocated by line management.

Life Sciences Hub Wales Ltd acknowledges the importance of developing and growing
its bilingual workforce and welcomes applications for any post from candidates who
demonstrate their capability to work in both English and Welsh.

Life Sciences Hub Wales is an equal opportunities employer and positively
encourages applications from suitably qualified and eligible candidates regardless of
sex, race, disability, age, sexual orientation, gender reassignment, religion or belief,
marital status, or pregnancy and maternity.



